
8:30 AM  - REGISTRATION OPENS
Breakfast and Networking

9:00 AM - WELCOME & OPENING PROGRAM

9:30 AM - KEYNOTE 
HOW QUEERNESS BENEFITED MY 3.5 CAREERS

J Brooke (they/them)
Author of “I Can Tell You The Version That Will Make You Take My Side”

National Bestselling author J Brooke’s debut poetry book, I Can Tell You The Version That Will Make
You Take My Side, is one of Ms. Magazine’s Best Poetry Books of 2026, won Driftwood Press’s Editor
Choice Award, was Ashland Press’s 2025 Richard Snyder Prize Finalist and is a USA Today Bestseller.
Brooke’s other honors include Pushcart & Best of the Net nominations, The Iowa Review’s 2025
Nonfiction Prize Finalist, Columbia Journal’s 2020 Nonfiction Prize Winner. Their work appears in
Electric Lit, McSweeney’s, The Rumpus, Harvard Review, and elsewhere. They are Poetry Editor at
Trans Poetics Archive and the Book Reviews Editor at The Rumpus. They can be found at
JBrookewrites.com

10:15 AM – NETWORKING

10:30 AM TO 11:45 AM – OPENING PLENARY
LEGAL MATTERS FOR LGBT INCLUSION 

Michelle Phillips
Attorney at Law, Jackson Lewis

Kristopher (Kris) Peters
Associate

LGBT WORKPLACE
SUMMIT PROGRAM

Building Your LGBT
Inclusion Tool Kit

https://www.driftwoodpress.com/our-books/i-can-tell-you-the-version-that-will-make-you-take-my-side
https://www.driftwoodpress.com/our-books/i-can-tell-you-the-version-that-will-make-you-take-my-side
http://www.jbrookewrites.com/


11:45 AM – NETWORKING

12:00 PM –  LUNCH & ROUND TABLE SESSIONS
The Workplace Summit will feature three Round Table Discussion Sessions focused on the following
topics facilitated by workplace professionals:

WELLNESS
Leading with Inclusion: Building Psychological Safety
What’s the wellness state of your employees?

EMPLOYEE ENGAGEMENT
Authentic Allyship
What Leaders Can Do Every Day

WORKPLACE CULTURE
De-Escalating to Achieve Safety
Confronting "Permission to Harass" 

1:00 PM TO 2:30 PM – CLOSING PLENARY
BUILDING AN INCLUSIVE CULTURE TO ATTRACT AND RETAIN EMPLOYEES AND CUSTOMERS

Brooke Thomas, Esq.
Vice President of People, Equity & Inclusion, Seminole Hard Rock; Founder, LGBTQ+ in Gaming
(American Gaming Association)\

Stephanie Pi'imauna
Senior Vice President of People & Opportunities, Seminole Hard Rock

Nearly 1 in 10 Americans identify as LGBTQ+, with nearly 30% of Gen Z adults identifying as LGBTQ+
and the numbers continue to rise. In the hospitality and gaming industry, the LGBTQ+ community is
playing with us, staying with us, and working for us. 

Hear from two leaders in the People and Culture Space in gaming & hospitality, one leader from the
LGBTQ community and one ally, as they share how they create inclusive and welcoming
environments for the LGBTQ+ community in a complex and large gaming & hospitality organization.
Join this interactive discussion, where our speakers share their insights and recommendations to
stay ahead of the curve when it comes to attracting and supporting LGBTQ+ talent.

2:30 PM  BRIEF CLOSING REMARKS
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